
 

  
 

Welcome to the Profit Table.  Missing Link Network is here to help your business grow 
through building relationships and helping each other with business challenges and 
celebrating wins.   

As a group, discuss the following and execute for each other over the next week. Please 
leave behind a completed form.  

Group Activity 

1. Mission Statement: 
a. Share Your Professional Mission Statement 

i. Group Feedback:   
1. What works? 
2. What can be added? 
3. Is it easily understood?  

2. Set a Goal: 
a. Work on Mission Statement:  Using the input from the group revise your 

Mission Statement. 
3. Accountability:  

a. Partner Up: Choose an accountability partner from your group and check in 
with each other a few times throughout the week for updates on your goals. 

Links: 

Name: Cell: 
  
  
  
  

 

Accountability Partner: 
 

Notes: 
 
 
 
 



 

  
 

Welcome to the People Table.  At Missing Link Network, we firmly believe that building 
interpersonal relationships is crucial for mutual growth. By truly getting to know each other, 
both personally and professionally, we can better refer each other business.  

1. Discussion Topic: 

o Favorite Book:  

1. How Did It Shape You? Share what spoke to you in the book and how 
it has influenced your life. 

 

2. Set a Goal: Read or listen to one of the books recommended by your group. 

Accountability: 

o Partner Up: Choose an accountability partner from the group to check-in on 
goal. 

Name: Cell Phone: 
  
  
  
  

 

Accountability Partner:  
 

 

 

 

 

 

 

 



 

  
 

Welcome to the Progress Table.  At Missing Link Network, we believe that our success is 
your success. By contributing to the growth of MLN, you not only help others in your Hub 
expand their referral network but also benefit yourself by earning aƯiliate income directly 
from Missing Link Network. 

Group Activity: 

1. Hub Dynamics: 
a.  Values and Goals: What are the Hubs core values and goals?  How do we ensure 

everyone is aligned and committed to the group's mission? 
b. Feedback and Improvement:  What are steps we can take to improve the Hub? 

What is working and what is not? 
c. Member Recognition: How can we recognize and celebrate members' 

contributions and achievements?  
2. Set a Goal: 

a. Connect: Reach out to a member in your group to set up a BAM (Business 
Alignment Meeting) with the goal of adding value to the Hub. 

2. Accountability: 
a. Choose a Partner: Team up with a Link from your group and check in with 

each other a couple of times to stay on track with your goal. 

Links:  

Name: Cell: 
  
  
   
  

 

Accountability Partner:  
 

 

 

 

 

 



 

  
 

 

Module 3 Instructions:  

This month’s leadership team: 

1. Who received the card with a star in the upper right corner? Congratulations!  You 
have been selected as the group leader for this month. As the leader, your role is to 
keep the group focused and on track to complete the module within the designated 
timeframe.  The group lead will keep track of the groups progress over the next three 
weeks and present a summary of accomplishments at the module recap in week 
four. 

2. Who received the card with a triangle in the upper right corner?  Congratulations on 
being appointed as the group's accountability lead! Your role is to keep the group 
motivated and focused on achieving our collective goals. You will be responsible for 
reaching out to members and providing support and encouragement throughout the 
next 3 weeks. 

People Table Instructions: 

This month, at the People Table, we'll be discussing our favorite books and how they've 
influenced our lives. After sharing our recommendations, each member will choose one 
book to read over the next three weeks. This exercise aims to provide us with valuable 
insights into what inspires our fellow members and fosters a deeper connection within our 
group 

 

 

 

 



 

  
 

 

Module 3 Instructions:  

This month’s leadership team: 

1. Who received the card with a star in the upper right corner? Congratulations!  You 
have been selected as the group leader for this month. As the leader, your role is to 
keep the group focused and on track to complete the module within the designated 
timeframe.  The group lead will keep track of the groups progress over the next three 
weeks and present a summary of accomplishments at the module recap in week 
four. 

2. Who received the card with a triangle in the upper right corner?  Congratulations on 
being appointed as the group's accountability lead! Your role is to keep the group 
motivated and focused on achieving our collective goals. You will be responsible for 
reaching out to members and providing support and encouragement throughout the 
next 3 weeks. 

Profit Table Instructions:  

This month, the Profit Table will be focusing on refining our members' Professional Mission 
Statements. Each member will share their current mission statement with the group, 
providing an opportunity for us to learn about each other's core values and oƯer 
constructive feedback. This will help us fine-tune our mission statements to better align 
with our professional goals and aspirations. 

 

 

 

 



 

  
 

 

Module 3 Instructions:  

This month’s leadership team: 

1. Who received the card with a star in the upper right corner? Congratulations!  You 
have been selected as the group leader for this month. As the leader, your role is to 
keep the group focused and on track to complete the module within the designated 
timeframe.  The group lead will keep track of the groups progress over the next three 
weeks and present a summary of accomplishments at the module recap in week 
four. 

2. Who received the card with a triangle in the upper right corner?  Congratulations on 
being appointed as the group's accountability lead! Your role is to keep the group 
motivated and focused on achieving our collective goals. You will be responsible for 
reaching out to members and providing support and encouragement throughout the 
next 3 weeks. 

Progress Table Instructions: 

 This month, the Progress Table will focus on improving our Hub's dynamics and 
finding ways to reward and inspire our members. As a group, reflect on our Hub's 
strengths, weaknesses, and opportunities for growth. Let's explore ways to 
acknowledge and celebrate members who go above and beyond to enhance our 
Hub. 

 


